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I N  T H I S  I S S U E Mike Horne Retirement
by the SLSC Family

On July 1, 2020, Mike Horne retired as 
Executive Director (ED) of St. Leonard’s 
Society of North Vancouver after 12 years 
in the position. Mike was only the second 
individual to ser ve as ED of North Van, 
stepping into the very big shoes left by their 
founder, Wilma Douglas-Dungey. Already a 
veteran of St. Leonard’s, Mike proved himself 
a worthy successor in his new role, leading the 
organization through considerable growth—
including literally growing the house with 
major renovations which increased their 
capacity. As a Registered Clinical Counsellor 
and an International Certified Alcohol and 
Drug Counsellor, Mike introduced their 
much-lauded Community Alcohol and Drug 
Program (CAD), which has since become 
a hallmark of SLS North Van’s offerings. 

His legacy will certainly endure, even as Mike 
himself moves on, with many well-wishes 
from his St. Leonard’s family:

“St. Leonard’s Society of North Vancouver has 
been in secure hands from its inception. Founder 
and ED Wilma Dungey mentored and inspired 
its second Executive Director, Mike Horne, 
to build on the strong foundations of family, 
and over the years, under Mike’s guidance, our 
little halfway house has grown in both size and 
community regard. Mike’s enthusiasm and vision 
have been responsible for bringing together a 
team that works well together and complements 
each other’s strengths, while increasing and 
improving the programs that underpin the 
precepts of SLSNV. By giving our clients a 
home-like environment and programs that allow 
them ‘A Chance to Change’, 

MIKE HORNE, retiring Executive Director of 
St.  Leonard’s Society of North Vancouver, with 
SLSNV’s founding ED Wilma Douglas-Dungey
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Move beyond bars. Create second chances.
Mike Horne Retirement (cont. from p. 1)
SLNV continues to knit lives and families back together. 
We were fortunate to have Mike at the helm these past 
years, and can look forward to serving our community for 
many more, thanks in great part to Mike’s enthusiastic 
support. We wish him good health and much happiness 
in his retirement.”

—SLNV Board of Directors

“St. Leonards’ Community Support, Prevention and 
Residentials Services would like to take the opportunity 
to welcome you to the next stage of your life, where every 
day is the weekend! May this new chapter of your life bring 
you endless time to do the things you love…

Wishing you all the best in your retirement.”

—Kelly and all the Staff at SLCSPRS

“Congratulations Mike on your much-deserved retirement!! 
Hope this frees you up to spend more time with your band! 
Enjoy every moment of your retirement, you have certainly 
earned it! Best wishes.”

—Anne Murphy

“I wish Mike a retirement that is filled with the excitement of a 
new beginning. He filled the shoes of a significant person in the 
history of St. Leonard’s, Wilma Dungey, and I know he made 
her proud of his work. I know this because she told me so.”

—Darrell Rowe

“Mike, I’ve regularly been impressed by the quiet confidence 
with which you always went ‘above and beyond’ in your role 
as ED of the North Van affiliate! On the occasion of your 
retirement, I must add how delighted I was to discover, at the 
wonderful SLSC AGM 2019 so capably hosted by your team, 
your avocation in country music! What a great way to spend 
your future! I wish you nothing but sunny days and ‘happy 
trails’ as you retire!”

—Becky Howse

“Congratulations on making the move to new adventures! 
You’ve certainly had plenty of those in your years at Libby 
House aka SLSNV. Your commitment to offering best practise 
programming with CAD and beyond has moved the society to 
a new level and contributed to integration success stories in BC.

Your enthusiasm for the daunting task of getting approvals for 
expanded program delivery capacity at the house and the even 
greater challenge of managing the construction phase showed 
your true ‘Libbyite’ stripes. Thanks for all you have done in 
the field of community corrections.

I expect that your love of playing music will benefit from having 
some more of your time. And that you will find, as most of us 
do, that there are not enough hours in the day to do everything 
you want to do in retirement. So, enjoy!

Thank you for your friendship and collegiality over the years.

Wishing you all the best”

—Elizabeth White

“I’d like to extend my most heartfelt congratulations to Mike 
Horne on the occasion of his retirement as Executive Director of 
St. Leonard’s Society of North Vancouver. I had the pleasure of 
working with Mike when I first started at SLSC in 2009, and then 
really having the opportunity to get to know him through my travels 
to BC for SLSC’s various research projects. What always struck me 
during those times was his willingness to always make time to meet 
with me for dinner no matter the hectic travel or research schedule. 
Those opportunities allowed me to understand and appreciate the 
incredibly thoughtful, kind, and smart person leading SLSNV 
quietly and with great focus through some very substantial 
achievements in the years since I started at SLSC—especially the 
addition of a second stage housing program. My fondest memory, 
however, was last year at the SLSNV 40th Anniversary celebration 
where Mike’s band entertained the crowd. Talk about seeing 
someone in their element! I feel truly fortunate to have experienced 
the ‘other side’ of Mike, especially at an occasion filled with so 
much pride for the work that Mike has been an integral part of 
after all these years. Mike, I truly wish you all the very best in your 
retirement. I have no doubt it will be filled with activities that bring 
you joy such as jammin’ with the band, or winding down with good 
company and an excellent cup of Earl Grey tea.”

—Anita Desai

SLSC would like to extend a huge thank you to Mike for 
his valuable and insightful contributions to the network 
over the years. We wish you the best of luck on your next 
journey and hope you’ll keep in touch.

Congratulations, Mike! 

MIKE HORNE, with Kelly Nolan (ED of St. Leonard’s 
Community Support, Prevention and Residential Services) 
and Catherine Brooke (ED of St. Leonard’s Home – Windsor)
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Voir au-delà des barreaux : Donner une deuxième chance.
Executive Director’s Message
by Anita Desai

Perhaps like many of you, it’s been hard for me to decide 
whether Fall 2020 came far too quickly, or, far too slowly. 
Either way, I’m very pleased to report that SLSC rode 
the rollercoaster of events that this year tossed our way 
(perhaps some of us silently screaming with hands up in 
the air) and we seem to be getting down from this wild 
ride safely and intact to round out the calendar year. This is 
largely due to the SLSC team’s commitment to adapt to new 
remote work environments, and continued support from 
our Board of Directors to ensure that we stayed on track 
to maintain progress toward commitments for the year.

Thanks to everyone who joined us by Zoom, SLSC’s first 
virtual Annual General Meeting (AGM) was held on June 5 
and was a resounding success! It was a relief to realize that 
we could pull it off, getting the business of SLSC handled 
along with the kind of robust policy discussion and debate 
that we are accustomed to. SLSC’s Policy Committee 
was able to be tasked with new work for the upcoming 
year, and work is already underway to get the next slate 
of issues tackled for AGM 2021. The membership also 
elected our roster of Directors for the year, whom I’d like 
to thank for their dedication of time and talents to our 
organization. I’d also like to welcome our newest Director-
at-Large, Samantha McAleese, and welcome back Merrikay 
Snelgrove as the Delegate for North Vancouver.

During our AGM, we also learned that St. Leonard’s Society 
of North Vancouver’s long-time Executive Director, Mike 
Horne, was retiring in July (see cover story for more details). 
While the pandemic has prevented us from giving Mike 
a proper send off, I know for certain that many across our 
network have benefitted from working with Mike over the 
years and wish him all the joys that retirement brings, and 
we hope to celebrate with him soon.

The reality of living within a ‘new normal’ in a global 
pandemic has settled in for many of us. SLSC has had to 
pivot on some longer standing priorities in order to address 
the impacts of COVID-19 on the community corrections 
sector, as well as on the people incarcerated in Canada’s 
prisons. The seriousness of the pandemic has challenged all 
of us working in the criminal justice sector to find new and 
better ways of working together to communicate, brainstorm 
solutions, and be proactive in addressing short- and long-
term concerns. I’ve been so impressed by the leadership 
demonstrated through SLSC’s Executive Directors’ 

Committee to ensure that the people living and working 
in Community-Based Residential Facilities (CBRFs) 
have been safe and healthy, and continue to stay that way. 
To date, there have been no cases of COVID-19 at any of 
SLSC’s affiliated agencies and the community corrections 
sector as a whole has also managed the minimal number of 
positive cases incredibly well. Thanks also to our partners 
at Correctional Service of Canada (CSC) for providing 
consistent opportunities for communication, and working 
with us to provide options for emergency financial support 
to CBRFs that some of our members have benefitted from.

I am also incredibly pleased that the SLSC network of 
CBRFs has grown by one new agency this past summer, as 
we welcome the Alberta Seventh Step Society as our newest 
associate agency! Since 1977, Alberta Seventh Step has 
operated its CBRF in Calgary, supporting people who have 
been or are currently incarcerated to achieve and maintain 
their freedom, realize their potential, and grow to become 
responsible and accountable members of the community. 
Under the leadership of Executive Director Holly Arthur, 
they provide a wide range of pre- and post-release services 
for people serving a federal sentence. We are delighted 
to have the opportunity to work with them through this 
new relationship, especially since they will bring a vital 
perspective from the Prairie Region to our network. For more 
information, visit the Alberta Seventh Step Society website, 
or follow them on Facebook or Twitter.

As we head into Fall 2020, many of the uncertainties from this 
past Spring continue to persist. It is important to recognize, 
however, that our network has come through the past months 

SURPRISE!
Anita Desai, 
ED of SLSC 
at her virtual  
baby shower.
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Move beyond bars. Create second chances.
Em-‘BED’-ded in Bronson RISE
by David Whiteley

ESTABLISHING SHOT: As some of you know, I lead a 
double life. In addition to serving as SLSC’s Director of 
Operations, I also work in film, television and theatre. 
Most often I work as an actor or director, sometimes 
producing my own shows, but sometimes this work 
extends to set design and building these sets.

CUT TO: Winter, 2020: SLSC’s not-for-profit landlord, 
the Bronson Centre, establishes Bronson RISE: Real 
Inclusion by Seniors Everywhere. It’s an inclusive, 
diverse, senior-led “collective impact project” seeking to 
fight social isolation and increase inclusion for seniors. 
Drawing on the community hub work of Bronson 
Centre, Bronson RISE coordinates sub-projects 
through collaborations between (primarily Bronson 
Centre-based) charities/not-for-profits.  March: 
Dalhousie Food Cupboard (DFC), a local food bank, 
initiates one such sub-project, to transform one of the 
Bronson Centre’s inner courtyards into an inclusive 
community garden. The goal is to provide a teaching 
tool while growing vegetables that will go to DFC 
clients. Isaac Prazmowski of Bronson RISE approaches 
SLSC, seeking a partner who could help with the design 
and build of raised beds. SLSC Executive Director Anita 
Desai immediately thinks of my design and carpentry 
skills and recommended me.

MONTAGE: March and April: A series of emails are 
exchanged, with Isaac connecting me to project leads 
Vera Theokritoff and Lorraine Salvo of DFC. Drawing 
on their knowledge, supplemented with my own 
research, I explore pre-fab and custom-build cedar 
raised beds designs. Early May: I finalize my own 
custom designs for raised beds, tailored to meet the 
project’s needs. Heights are tailored to make the beds 
accessible for individuals who use either wheelchairs 
or walkers. The design allows for mounting the beds 
on wheels for easy re-configuration of the garden. 
Mid-May: I purchase materials and, since we’re in 
lockdown, build the beds at home in my garage. I 
work quickly so finished beds can be put to use in the 
2020 summer growing season. May 20: prototypes are 
finished and approved by Vera and Lorraine. May 26-
June 8: I complete the build, finished beds get delivered 
and, as a finishing touch, I build and install grids to 
guide square-foot gardening. Summer: my work done, 
the beds get filled and vegetables are planted.

exceptionally well considering the circumstances we were 
facing. There have been so many positive things for us to 
focus on: the resilience of the CBRFs within our network 
to rise to the challenge and adapt to meet the needs of the 
people they support; the determination of the SLSC team and 
Board to not be deterred in our efforts to pursue our mission, 
all while modifying how we ‘do’ the work; and, the spirit of 
collaboration which has brought together many stakeholders 
to share knowledge and concerns. We will continue to address 
the very real needs which existed before the pandemic set 
in—and which have since been exacerbated by the new 
conditions thrust upon the criminal justice system.

For SLSC, there are a few exciting things happening that 
are changing the general operations of our organization. 
First, we are so pleased to be welcoming a new roster 
of placement students and volunteers in September 
(see  ‘Comings and Goings’ on p. 12), and we certainly 
appreciate their willingness to support SLSC during this time! 
Even though the team will continue to operate remotely, it will 
continue to adapt and find new ways to provide a meaningful 
learning opportunity. Second, it is an exciting time for me 
personally as I wind down my time at SLSC (temporarily!) 
and embark on a one-year maternity leave. My family and 
I have been so touched by the many gestures of kindness 
and support from the St. Leonard’s family, and I will truly 
miss the engagement with colleagues/Directors and the 
important work we do. I know, however, that the organization 
will continue to thrive under the leadership of its President, 
Catherine Ann Kelly. Catherine has really risen to the 
occasion to ensure that the team and Board are confident in 
the year ahead, and I very much appreciate her extra attention 
to SLSC in recent months. Catherine and the Board will of 
course be supported by the exceptionally capable David 
Whiteley and Danielle Kouri, who will take on enhanced 
roles in the management of SLSC operations and priorities 
for the year. I’d also like to take this opportunity to give a most 
heartfelt congratulations to Danielle who progressed into her 
new role on September 1 as SLSC’s Coordinator!

As I embark on this exciting next chapter for my family and 
‘sign off ’ for the year, I hope that this message finds you well 
and in good spirits to take on the coming months. I trust that 
you will have the same confidence that I do in SLSC to carry 
out the work it does on behalf of its members, and encourage 
you to reach out to the team with news, ideas, issues, and 
challenges. The ‘new normal’ does not need to be defined by 
limitations, but instead can be inspired by new possibilities 
for how we can continue to do better, together.  

Anita Desai is the Executive Director of SLSC
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Voir au-delà des barreaux : Donner une deuxième chance.

ABOVE: Lorraine Salvo and Vera Theokritoff  of 
Dalhousie Food Cupboard inspect David Whiteley’s 
prototypes for cedar raised beds.
BELOW: David poses on a raised bed mounted on casters 
for accessibility, with grids for square foot gardening 
ready for installation. photos: David Whiteley

ROLL CREDITS: My thanks to Vera, Lorraine and 
Isaac for giving me the chance to work on such a 
worthwhile endeavour. Thanks too to Chris and 
to JP  Melville for getting the beds to the Bronson 
Centre. It’s been a pleasure partnering with fellow 
Bronson Centre agencies, and putting my skil ls 
to use, and a delight to see the literal fruits of my 

labours growing in the new Dalhousie Courtyard 
Garden. I look forward to many future years of the 
garden serving as a hub for gardeners of all ages and 
abilities, and a source of healthy, fresh, local produce 
for DFC’s needy clients. 

David Whiteley is the Director of Operations for SLSC

ABOVE: A young assistant helps J.P. Melville secure 
completed raised beds on his pick-up truck, to transport 
them to the Bronson Centre.
BELOW: The raised beds, complete with square food 
gardening grids, starting to grow produce at the new 
Dalhousie Courtyard Garden. photos: David Whiteley



St. Leonard’s Society of Canada, Community Connections, Vol. 26, No. 2, Fall 2020 Page 6

Move beyond bars. Create second chances.
Introducing a 
New St. Leonard’s
by Kelly Nolan

St.  Leonard’s Home Trenton 
bids you a fond farewell and is 
most excited to introduce you to 
our new entity… St. Leonard’s 
C o m m u n i t y  S u p p o r t , 
Prevention and Residential 
Services (a mouthful you say?). 

Around here we are less formal, using St.  Leonard’s Residential 
or St. Leonard’s Community when we are communicating with 
our stakeholders.
In addition to our Residential Program we have added a 
Community office located in Belleville with satellite offices in 
Trenton, Bancroft and Picton. We continue to work with youth 
and now adults as well (CSO).
We are very thankful to Linda Seeley (Executive Director, 
retired) for allowing us to be the steward for this well-
respected Community program. We continue to be thankful 
that we were able to retain an amazing staff complement that 
allowed us to seamlessly transition with minimal disruption 
for the clients we serve.
Our year of transition did not come without its struggles and 
sadly, we lost a long-time staff member, Chris Little (25 years 
with St. Leonard’s Home Trenton). The staff is commended 
for the strength and support they had for each other through 
a very difficult time. We say thank you to all our St. Leonard’s 
families for the kind words and prayers while we worked 
through our loss.
Chris Little was an asset to our program and his spirit will remain 
in our hearts and home forever.
We look forward to seeing what the future holds for us…
Our door is always open if you are in the area. 

Kelly Nolan is the Executive Director 
of St. Leonard’s Community Support, 

Prevention and Residential Services

T H E  L I T T L E  C AU S E WAY  a t  S t .  L e o n a r d ’s 
Residential in Trenton, dedicated to the memory of 
Chris Little. photo: Kel ly Nolan

CHRIS LITTLE photo: David Whiteley
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Voir au-delà des barreaux : Donner une deuxième chance.
COVID-19 Pilot Project Announced
by Danielle Kouri

On June 9, the Minister of Public Safety and Emergency 
Preparedness, the Honourable Bill Blair announced 
that funding will be provided to St. Leonard’s Society of 
Canada (SLSC), along with four other national voluntary 
organizations, to develop independent pilot projects. 
The projects will identify and support innovative practices 
that have been successful at reducing the spread of COVID-19 
in Community-based Residential Facilities (CBRFs or 
halfway houses), while maintaining essential services for 
clients. SLSC’s project, titled Infrastructure, Intersections, 
and Innovation: Understanding Community-based Residential 
Facilities Within a Shifting COVID-19 Landscape, began mid-
September 2020, and will be completed by March 31, 2021.

We are excited for this opportunity to demonstrate how 
well the CBRFs in our network have safely handled the 
pandemic, as well as support them to develop and/or 
enhance innovative activities, services, infrastructure, 
and/or collaborations for their clients. We will share the 
knowledge gained from this project with community and 
government partners and provide recommendations for 
policies and practices in the community corrections sector.

Fellow funding recipients include Association des 
services de réhabilitation sociale du Québec, Canadian 
Association of Elizabeth Fry Societies, John Howard 
Society of Canada, and National Associations Active in 
Criminal Justice. Funding for this project will be provided 
through the Department of Public Safety Canada’s Policy 
Development Contribution Program. 

Danielle Kouri is the Coordinator for SLSC

ZOOMing Forward
by Rebecca Howse

Who knew?

Sometime, WAY back in 2019 which now seems 
like a lifetime ago, St. Leonard’s contracted to use 
Zoom technology. At the time, it provided a way for 
National Board members unable to attend meetings 
in person, to participate by videoconference. It was 
great to be able to ‘see’ members, even when they 
couldn’t get to Ottawa for a meeting. It sure beat 
having to ‘call’ in!

No one imagined then how much the world was about 
to change!

I got my first real taste of ‘zooming’ on March 14, just 
as ‘self-isolation’ became a way of life. I hadn’t been 
able to go to Ottawa for the National Board meeting 
because of a prior commitment, theatre tickets. Ha! 
So  much for them. Like all live theatre, London’s 
Grand Theatre’s season had ended abruptly that week.

Welcome to the new normal! Now that all SLSC 
meetings take place on Zoom, we’ve all got used to 
the technology. We ‘zoom in’ a few minutes early to 
‘chat’ and greet each attendee as she or he appears 
on screen. If anything, we already polite Canadians 
have embraced ‘Zoom etiquette’, dutifully muting 
our screens in order not to have ‘household noises’ 
interfere with the meeting. We’re so good and polite 
about that one that we have to remind each other to 
‘unmute’, usually a few words into whatever someone 
had started to say.

Z O O M I N G  I N :  V i r t u a l 
attendees at SLSC’s first-ever 
online Annual General Meeting 
held June 5, 2020 

https://www.canada.ca/en/public-safety-canada/news/2020/06/government-to-support-the-safe-reintegration-of-offenders-under-community-supervision-during-covid-19.html?fbclid=IwAR11GErJOLhDoTDvnAJqZuE64BwI3EQWvMq196ERFZ8yu0yX6XGJoJk3YZI
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Move beyond bars. Create second chances.
We use thumbs up signals and the ‘silent clapping’ 
which reminds me most of that very muted applause 
for good golf shots on televised tournaments, to signal 
our approval of whatever a speaker is saying. Toasting 
a new member with a ‘virtual beer’, which we drink 
alone at home like every other ‘quarantini’ over the 
past 10 weeks, gives everyone a laugh.

We get a charge out of members’ children and pets 
who regularly wave from home or walk through our 
meetings. We critique each other’s backdrops. One 
member’s inference that I’d called in from a ‘bat cave’ 
wasn’t lost on an old bat like me!

No, it ’s  def initely not as  good as being there! 
We  grieved the loss of celebration and camaraderie 
that have always been a hallmark of our AGM, in 
much the same way as all 2020 graduates missed their 
ceremonies and parties this spring. With no excuse 
to put on our glad rags, you can bet that underneath 
the nice tops and sometimes jewelry, everyone was in 
shorts or jammies.

Zoom is here to stay and we’re all really grateful for 
it! That having been said, let’s hope that it returns to 
the ‘occasional tool’ box sooner rather than later. Let’s 
get ‘back to the future’ even if we have to wear masks 
to meet together. 

Rebecca Howse is a Director-at-
large on the Board of SLSC

Impact of COVID 
Inside Institutions
by Rick Sauvé

I would like to share some of the experiences that 
prisoners have been dealing with during these COVID 
times. I am sharing my perspective from phone calls 
with clients from various prisons in the Ontario region, 
as well as calls and emails from family members. I am 
only going to discuss a few, however the impact is 
far more encompassing and may well have long-term 
impacts.

For several months, federal institutions have been closed 
to family, visitors, friends, volunteers, and community 
support workers, which has had a number of impacts. I 
have had numerous calls from prisoners seeking advice, 
direction and support. From my conversations with 
them, I believe I have a good sense of the impacts that 
this had on them.

Absences
Because of COVID, the pass program and work releases 
have been put on hold. Not only has this stopped these 
programs, it has also limited access to parole hearings 
and other steps in the integration process. Some of the 
clients I have assisted at parole hearings for a variety of 
absence passes, including work releases, have effectively 
had the door slammed shut.

Without completing these opportunities for escorted 
and unescorted temporary absences (ETAs/UTAs), 
the first steps in integration, a domino effect has been 
created. It not only closes the door to community 
involvement, but also cuts off prisoners’ opportunities 
for positive social interaction with the community, to 
build credibility, or earn money to support them and 
their families. This has led to the increase of stress of 
the prison experience but has also left very many in a 
state of limbo. I argue that this in itself has increased 
the prison sentence of time in custody, through no fault 
of the prisoner. I suggest this as the steps through the 
parole system is through gradual release (first ETA, then 
UTA, through to day parole, and ultimately full parole). 
If one is unable to go through the first two steps, it is 
hardly likely they will be supported for day parole, let 
alone full parole.



Société St-Léonard du Canada, Communications en communauté, Vol. 26, No. 2, automne 2020 Page 9

Voir au-delà des barreaux : Donner une deuxième chance.
Programming
Most institutional programming has been on hold 
because of the restrictions on large gatherings, which 
further complicates the release process. In the calls I 
receive, prisoners tell me that they feel stuck and it is 
having real psychological effects. I have been told by 
some prisoners that since they cannot access programs 
due to them not being available because of COVID, they 
cannot meet the criteria set out in their correctional 
plan. Furthermore, it also complicates the opportunity 
to move down to lower security. They feel handcuffed 
in trying to plan for their future. Likewise, even if they 
are in lower security and need to complete a program 
before gaining support from their case management 
team to apply for passes, lack of programming hampers 
their progress and increases their time spent in prison.

Hearings
I have been able to assist a few prisoners with their day 
parole hearings (all successful!), however, it wasn’t 
without challenges. First there is just the awkwardness 
of providing assistance by phone. There is only a short 
period of time to confer with the prisoner prior to the 
hearing. As for the hearing itself, it is difficult to hear and 
interpret some of the discussions. When I accompany 
clients in normal circumstances, I can suggest a break 
to confer with the client but it is difficult in the current 
process. The number of hearings I have assisted at has 
unfortunately decreased as I stated earlier there haven’t 
been any ETA or UTA hearings I am aware of.

Judicial Procedures
I have been contacted by four prisoners who are eligible 
to make their faint hope application. Again, COVID 
has impacted these cases. I have written support letters 
for these individuals but I am unable to meet with 
them to discuss the process or help prepare them for 
their hearing should they be granted leave to proceed. 
Further complicating this is the specific time frames 
for when to apply for the procedures. Clients have had 
difficulty contacting their lawyers for updates on the 
progress. I myself am not sure if these procedures are 
on hold as the whole court system is backed up.

Wellbeing
Finally, I have had numerous contacts from family 
members who are concerned for their loved ones 
inside. I hear constantly of their concern for their 
mental well being due to feelings of isolation, anxiety 
and depression. Again, they feel like they are stuck in 
limbo and because all visits have been stopped, greatly 
curtailing community support.

My fear is that when things do start to open up in gradual 
fashion, the process will be painfully slow which will in 
effect continue to lengthen the amount of time people 
are in prison through no fault of their own. I know the 
services provided by community-based organizations 
and volunteers is badly needed back inside. My hope is 
that Corrections and Parole Board will streamline the 
process to get the men and women moving on through 
the system and back into the community.  

Rick Sauvé is a Peer Mentor with 
St. Leonard’s Home – Windsor
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Move beyond bars. Create second chances.
This summer, the following poster was distributed to SLSC’s affiliate agencies, to display in their residences in order 
to invite their clients to share their stories. We’re pleased to open up this invitation to all readers of this newsletter:

DO YOU IDENTIFY 
AS BLACK, 

INDIGENOUS 
OR A PERSON 
OF COLOUR?

If so, and you used to or 
currently live or work 
at a halfway house 
affiliated/associated 
with St. Leonard’s, we 
want to hear from you.

In light of the current 
climate on systemic 
racism, St. Leonard’s 
Society of Canada invites 
you to share how your 
ethnicity affected your 
experience (for better 
or for worse) in the 
justice system, including 
with St. Leonard’s 
or other community 
corrections services.

Your voice matters!

TO SHARE YOUR 
EXPERIENCE AND/OR ASK 
QUESTIONS, YOU CAN:

LEAVE A VOICEMAIL:
613-233-5170

SEND AN EMAIL 
OR VIDEO/VOICE 
RECORDING:
info@stleonards.ca

SEND US A LETTER:
St. Leonard’s Society of Canada 
208-211 Bronson Ave. 
Ottawa, ON K1R 6H5

When reaching out, please 
let us know if you would 
like to remain anonymous. 

http://www.stleonards.ca/
http://www.stleonards.ca/
mailto:mailto:info%40stleonards.camailto:info%40stleonards.ca?subject=


Société St-Léonard du Canada, Communications en communauté, Vol. 26, No. 2, automne 2020 Page 11

Voir au-delà des barreaux : Donner une deuxième chance.
ABOUT US . . .

St. Leonard’s Society of Canada is a 
membership-based, charitable organization 
dedicated to community safety. The mission 
of SLSC is to promote a humane and 
informed justice policy and responsible 
leadership to foster safe communities.

The SLSC Team:

Executive Director: Anita Desai (on leave)
Director of Operations: David Whiteley
Coordinator: Danielle Kouri

The opinions expressed in this newsletter 
are not necessarily those of the Society or its 
members.

Submissions, inquiries and comments are 
welcomed. Please contact us at:

208 – 211 Bronson Ave.
Ottawa ON K1R 6H5
Tel: (613) 233-5170

info@stleonards.ca  
www.stleonards.ca

www.facebook.com/SLSCanada

www.linkedin.com/in/

st‑leonards‑society‑of‑canada

Twitter: @StLeonards_Can

PRIVACY STATEMENT:

St. Leonard’s Society of Canada respects 
your privacy. In compliance with the law, 
SLSC protects any personal information 
that we have for our members and donors. 
We do not rent, sell or trade our mailing lists. 
Any information we have is used to deliver 
services and keep you informed of our 
activities, programs, services, special 
events and opportunities to volunteer 
or donate. If  at any time you wish to be 
removed from our contact listing , please 
contact us at 613-233-5170 or by e-mail 
at info@stleonards.ca,  and we will 
accommodate your request.

Guess the Baby!

a. b. c.

Recent Photos
Christopher Cutler Rebecca Howse Catherine Kelly

Danielle Kouri Kelly Nolan David Whiteley

d. e. f.

ANSWERS: a. Rebecca Howse; b. Kelly Nolan; c. David Whiteley; 
 d. Catherine Kelly; e. Danielle Kouri; f Christopher Cutler

Baby Photos

Taking inspiration from Anita’s exciting new addition to her family, we’re introducing a new activity to 
this edition of our newsletter called Guess the Baby! Based on the pictures below, you have to try to guess 
which baby picture matches the recent picture of SLSC Board and staff members. Once you’ve made 
your guesses, you can check your answers by the looking at the answer key on the bottom of this page.

mailto:info%40stleonards.ca?subject=
www.stleonards.ca
https://www.facebook.com/SLSCanada/
http://linkedin.com/in/st-leonards-society-of-canada
http://linkedin.com/in/st-leonards-society-of-canada
https://twitter.com/StLeonards_Can
mailto:info%40stleonards.ca?subject=
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Comings & Goings
STAFF: With Anita Desai  going on maternity leave mid-
September (see p. 3), SLSC was thrilled to elevate Research 
& Policy Assistant Danielle Kouri to the new position of 
Coordinator. She and Director of Operations David W hiteley 
have both increased their hours to full time, to ensure SLSC’s 
needs are looked after while Anita is away.
We also welcomed a slew of volunteers as well as one new 
staff member this fall: Mallorie Young and Dallas Dawson 
each started student placements at SLSC through criminology 
programs at uOttawa and Carleton University, respectively. 
Also joining the team are law student volunteer Gabrielle 
Guizzo and Pro Bono placements Victoria Heppenheimer and 
Natasha Ford. With the start of a new PDCP-funded project 
(see p. 7) SLSC was also able to hire Jocelyne Lemoine as 
Research Associate for the new COVID-19 Pilot Project 
study. Welcome, all!
BOARD: Erneida de Guzman completed her term on SLSC’s 
Board of Directors. We were sorry to see her go, but happy to 
welcome Merrikay Snelgrove back to the Board at our AGM, 
resuming her previous role as St. Leonard’s Society of North 
Vancouver’s delegate. Thanks and good wishes, Erneida, and 
welcome back, Merrikay!
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The Last Word

SLSC Board 2020–21
Catherine Kelly (President) – Director-at-Large

Darrell Rowe (Treasurer) – St. Leonard’s Society of Peterborough
Anne Murphy (Secretary) – St. Leonard’s House – Windsor

Monica Ross (Past-Presdient)– Director-at-Large
Merris Centomo – Maison Cross Roads

Christopher Cutler – The St. Leonard’s Society of Hamilton
Rebecca Howse – Director-at-Large

Samantha McAleese – Director-at-Large
Jim Murphy – Director-at-Large

Kelly Nolan – St. Leonard’s Community Support, 
Prevention and Residential Services

Merrikay Snelgrove – St. Leonard’s Society of North Vancouver

https://www.canadahelps.org/en/charities/st-leonards-society-of-canada-societe-st-leonard-du-canada/
https://www.canadahelps.org/CharityProfilePage.aspx?CharityID=d38490

